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California School District 
Financial Reporting Requirements
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◻ California Education Code requires districts submit interim 
reports ot the County Office of Education twice a year

◻ Completed using the Standardized Account Code Structure 
(SACS)

◻ A snapshot of the actual annual income and expenses from 
July 1, 2022 through January 31, 2023

◻ Offers projections for the remainder of the 2022/2023 school 
year

◻ Multi-year projections for the next two fiscal years based on 
the current School Services of California Dartboard

◻ Requires Governing Board approval and certification



Financial Reporting Certifications
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There are three types of certification based on the multi-year 
projections at each reporting period.

Positive Certification ~ District can meet its financial 
obligations for the current and two subsequent years.

Qualified Certification ~ Borderline, may not meet financial 
obligations during one of the three years of the MYP.

Negative Certification ~ Cannot meet financial obligations in 
two or more of the three years as shown by negative fund 
balance, insufficient ‘Reserves for Economic Uncertainty.’
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Notable Changes Since Adopted Budget

❏ 4 months of attendance showed that our ADA (average daily 
attendance assumptions were too high)

❏ Increase in ELOP, New Block Grant (Art, Music, Instructional 
Material Discretionary BG, Learning Recovery Emergency BG)

❏ Adjustment to vacancy budget
❏ COLA in the Governor’s Budget for 23/24 has increased but in 

the out years, it has declined
❏ Increase in legal/insurance
❏ Salary increases/changes for Teamsters (IT), Teamsters 

(Grounds), Teamsters (Landscape), Teamsters (Food/Nutrition), 
CSEA - all positions, Diablo Management Assn - all positions
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Multi Year Projections & Assumptions
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❏ Current COLA used for MYP: 

22/23: 6.56%        23/24: 8.13%         24/25: 3.54%          25/26:  3.31%
❏ Enrollment calculations are estimated to be:

-25 in 22/23             decrease of 50 for 23/24        decrease of 100 for 24/25
❏ Adjusted average daily attendance is:

 91% for 22/23        91.5% for 23/24    92% for 24/25
❏ Unduplicated pupil percentage as of Second Interim:

47.91% for 22/23        48.34% for  23/24      46.34% for 24/25
❏ The annual step & column increase is 1.75% each year
❏ STRS each year: 

22/23  19.10%           23/24  19.10%         24/25  19.10%      25/26 19.10%
❏ PERS each year: 

22/23   25.37%          23/24   27.00%        24/25    28.10%      25/26  29.20%
❏ Health benefits increase 5% annually 
❏ Indirect cost is 5.94% in 2022-23 and 5.85% in 2023-24
❏ CA Superintendents Association/CCCOE - use .50% for unemployment 

insurance for all years



Fiscal Impact of Changed Assumptions/ 
Dartboard Data
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❏ Changes with Cost of Living Adjustment (COLA) - increase/ decrease 
in revenue from First Interim:

23/24: 8.13%    (increase from 5.38%) = $8,561,026
24/25: 3.54% (decrease from 4.02%) = ($1,441,258)
25/26:  3.31% (decrease from 3.72%) = ($1,223,691)

❏ Enrollment calculations - decrease in revenue with any drop from 
Budget Adoption:

decrease of 50 for 23/24 = ($572,960)
decrease of 100 for 24/25 = ($232,996)

❏ ADA changes since Budget Adoption - decrease in revenue is: 
91.5% for 23/24    (decrease from 94.5%) = ($3,479,600)
92% for 24/25 (decrease from 95%) = ($7,546,771)



Fiscal Impact of Changed Assumptions/ 
Dartboard Data
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❏ Unduplicated Pupil Count (UPC) from First Interim - fewer students 
counted as UPC so a decrease in revenue:

47.91% for 22/23      (decrease from 50.0%)  = ($957,717)
48.34% for  23/24 (decrease from 50.0%)   = ($1,608,239)
46.34% for 24/25  (decrease from 50.0%)  = ($2,217,360)

❏ PERS each year (Public Employee Retirement System) - higher rates so an 
increase in expenditures from First Interim:

23/24  27.00% (increase from 25.20%) = $1,131,683
24/25  28.10% (increase from 24.60%) = $2,325,494
25/26  29.20% (increase from 23.70%) = $3,791,929

❏ Unemployment insurance for districts - higher rates is an increase in 
expenditure from First Interim:

.5% for 23/24 (increase from .2%) = $731,879

.5% for 24/25  (increase from .2%) = $771,967



Estimated Net Fiscal Impact in 23/24
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Increase is COLA (more revenue)    $8,561,026

Enrollment decrease (less revenue)    ($572,960)

ADA funding decrease (less revenue)  ($3,479,600)

UPC decrease (less revenue)  ($1,608,239)

PERS increased cost (less revenue) ($1,131,683)

Unemployment Insurance increase 
(higher expenditure)

   ($731,879)

Net  $1,036,665



2022-23 First Interim Budget Report
Multi Year Projection (Combined)
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2022-23 First Interim Budget Report
Multi Year Projection (Combined)

11

#1 Revenue



2022-23 First Interim Budget Report
Multi Year Projection (Combined)
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#2 Expenditures



2022-23 First Interim Budget Report
Multi Year Projection (Combined)

13

#3 Over/Short



2022-23 First Interim Budget Report
Multi Year Projection (Combined)
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#4 Contributions



2022-23 First Interim Budget Report
Multi Year Projection (Combined)
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#5 Ending Fund Balance



One-Time Funding Source Deadlines
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Contributions to Restricted Resources



Draft 
Budget  - 
June 8, 
2022

Budget 
Adoption – 

June 22, 
2022

45 Day 
Budget 

Revision – 
August 
2022

Unaudited 
Actuals – 

September 
2022

First Interim 
– December 

2022

Draft 
Budget 

2023/24

Budget 
Adoption – 
June 2023

Second 
Interim – 

March 
2023

Governor’s 
2023 Budget 

Message

Governor’s May 
Revisions

Budget Cycle 2022-23

State Budget 
Adoption, 

Trailer Bills



Summary & Certification

❏ The district will be able to maintain a 3% minimum 
required reserve for economic uncertainties in the 
current year and subsequent years.

❏ The MDUSD Governing Board is committed to salary 
increases for staff that also allow us to maintain a 
positive certification while balancing out the needs 
of our facilities and student programmatic needs

❏ Staff recommends a POSITIVE certification in this 
2022/23 Second Interim Financial Report. 
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