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6321 Jerilynn Avenue 

Richmond, California 94806 
 
 
 
April  24, 2024 
 
Ms. Melanie Koslow 
Director, Maintenance, Operations and Facilities 
Mt. Diablo Unified School District 
1936 Carlotta Drive 
Concord, CA 94519 
 
Subject: Proposal to Provide Professional Services 

Project Labor Agreement/Labor Relations Compliance       
 
Dear Ms. Koslow, 
 
Davillier-Sloan, Inc. (DSI) is pleased to submit its qualifications to provide the full range of professional 
services Project Labor Agreement (PLA)  and Labor Relations/Compliance Consultants for the Mt. Diablo 
Unified School District (District). This proposal will cover both PLA and non-PLA covered work if so 
desired by the District and will apply to both current and future District construction projects. 

The DSI team is prepared to provide the services based on extensive general experience in the public sector 
construction industry, as well as the specific experience required to provide advice and manage compliance 
with the District’s PLA and other as-needed labor relations/compliance services. DSI has extensive 
experience in providing such services working with school districts often working in coordination with 
Program, Construction and Project  Management firms, including a current District Project Manager. We 
are currently serving as PLA Administrator/Coordinator for six (6)  clients, two (2) of which are K-12 
school districts and one (1) of which is a community college district. We have past experience working for 
more than ten (10) K-12 school districts. References can be provided upon request. 

We are aware of the fact that the District “places high priority upon the development of comprehensive 
programs for the recruitment, training and employment of local area residents and military veterans and 
recognizes the ability of local pre-apprenticeship and apprenticeship programs to provide meaningful and 
sustainable career pathways in the construction industry” so as to provide maximum benefits to the 
community that it serves. We are prepared to immediately assist the District in developing and managing 
the detailed goals and the infrastructure needed for the implementation of such a program, based on more 
than twenty-five years of experience in negotiating and managing compliance with such programs. 

At the same time, we are prepared to immediately begin to manage the traditional project stability aspects 
of the PLA, again based of more that twenty-five years of such services to school districts and other public 
agencies such as Alameda County, BART, and the City of Oakland, among many others.  
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We propose to provide the services on a six (6) month trial period for an amount not to exceed Seventy-
Two Thousand Dollars ($72,000), an amount that will not be exceeded without prior written approval from 
the District. We will work on an hourly basis at the following rates:  

Principal $225.00 per Hour 

Associates $150.00 per Hour 

Support $110.00 per Hour 

The DSI team looks forward to the possibility of building a strong and lasting relationship with the District 
and to providing collaborative, user friendly and cost-efficient services. 

If you have any questions about our proposal or qualifications, please do not hesitate to contact me. I can 
be reached at jake.sloan@davilliersloan.com or by phone at (510) 385-1242. 

Sincerely, 

 

Jake Sloan 
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Proposed Approach and Scope of Services 

The basic DSI approach will be to engage District staff, related consultants, Contractors, the Unions, and 
any construction related Community-based Organizations (CBOs) at all levels, early and often. Such 
engagement will ensure that, as District Consultant, all DSI communications and processes are in line with 
the overall vision and goals of the District PLA and any related programs. The basic philosophy of DSI is  
to maintain ongoing communications with the District and its stakeholders before and during construction, 
in order to address policy and compliance issues early and assure clearly defined remediation steps that can 
be shared with each Contractor and the signatory Unions. A key component of this effort will be the 
meetings of the proposed Joint Monitoring Committee (JMC). 

With these understandings, DSI proposes to assist in using the PLA as a catalyst for not only stimulating 
local employment but also as a vehicle for maintaining sound and cooperative labor/management relations 
and ensuring project stability. To that end, DSI anticipates providing the following services, which will 
satisfy the minimum requirements established, as well as other services that may be beneficial based on 
team experience and that meet the District’s goals for project stability and community benefits. This is a 
“menu” of services from which the District can chose at its discretion and desire.  
 
Start/Set-up 
1. Develop a program to satisfy the District desires for assuring specific goals  for local participation, 

which may include but not be limited to: 
• Establish goals for local hiring on a craft-by-craft basis 
• Establish a Joint Monitoring Committee (JMC), which will be made up of DSI, District staff, 

contractors, union reps and CBOs. 
2. DSI shall provide packets and forms for compliance with all levels of the PLA, which will include a 

Contractor Information Packet (CIP) and the various forms to be utilized for tracking and verifying 
compliance with the PLA goals. 

3. DSI shall meet with PLA related District staff person and any related consultant related staff persons 
to familiarize them with applicable provisions of the PLA and related District goals. DSI shall inform 
affected District staff of any support needed to create a database of local residents available, capable, 
and willing to working in construction and develop and schedule of meetings..  DSI shall work with the 
District and related consultants to suggest any as-needed modifications to any existing electronic 
system to track Local Resident hours on covered work so that their utilization will be regularly and 
seamlessly reported.  

4. As requested, DSI shall assist District staff and related consultants  assuring that applicable PLA 
language and forms are included in all bid documents. 

5. In coordination with District staff and related consultants,  as applicable, DSI shall connect with local 
organizations related to the effort to hire local workers. These organizations may include but not be 
limited to Rising Sun Center for Opportunity, Construction Trades Workforce Initiative (CTWI) , the 
/Contra Costa County Workforce Investment Board, the California Employment Development 
Department, the Rising Sun Center for Opportunity, the U.S. Department of Labor Office of 
Apprenticeship, along with any others that may be identified by the District. Coordination with these 
organizations will be crucial to this effort at local hiring 

6. DSI shall meet with the Building and Construction Trades Council of  Contra Costa  County (BTCCC) 
to confirm coordinating relationships and reciprocal reporting requirements. In addition, the team shall 
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identify all current local apprenticeship coordinators who are members of the California Apprentice 
Coordinators Association. Working with the apprenticeship coordinators will be an important part of 
this effort. 

7. DSI shall complete an analysis of the availability of local workers to reach the established  hiring goals, 
as well as the availability of local workers interested in apprenticeship, and use this information to build 
a database of Local Residents to be made available to the District,  the Unions, and the Contractor. This 
will be kept in conjunction with a local resident worker database and will not serve as a sole source for 
local workers but a tool.  

Compliance Monitoring and Enforcement 

DSI has developed an effective monitoring and compliance process that will maximize the potential for 
success in achieving the goals of the District. To be effective, compliance monitoring must begin with a 
clear understanding, on the part of all parties to the agreement, of the goals of the PLA and how the 
Contractor plans to meet those goals in cooperation with the Unions, related CBOs  and the District. 
Moreover, in the area of local hiring, effective compliance must also consider the availability of Local 
Resident resources to assist Contractors in complying with any established goals. To that end, DSI shall 
initiate and implement, at minimum, the following: 

Prior to Construction 

1. Pre-bid meetings At pre-bid meetings, to support District staff and related consultants, DSI shall 
explain the requirements of the PLA with a focus on the local hiring goals and requirements. The 
CIP, which will incorporate all of the important points/goals of the PLA, will be given to all 
Contractors present, along with an informational sheet entitled ‘Working under the PLA,’ a shorter 
version of the CIP. The CIP will be distributed to Union representatives and Union dispatch 
personnel, if present. It will contain focused information about the PLA that is specifically tailored 
to the Unions. 

2. Notice to Proceed (NTP) Prior to issuance of NTP, DSI shall review the Contractor’s plan for 
compliance. Upon acceptance, DSI will monitor compliance for the duration of the project, working 
closely with the District staff, the Project Manager (PM), General Contractor and the JMC. 

3. Pre-job meetings DSI shall coordinate with District and PM staff, Contractors and BTCCC to 
schedule pre-job meetings prior to the start of construction for each project. At these meetings, the 
Contractors will make work assignments and submit written workforce projections and projected 
person-hours on a craft-by-craft basis, consistent with the Contractor’s bid proposal. In the event 
the pre-job meeting is waived, the Contractor will be required to submit written workforce 
projections to DSI within five (5) working days.  

4. Agreement to be Bound (AB) DSI shall collect  the AB and establish a database before work 
commences on the projects covered by the PLA and ensure that copies are forwarded to the BTCCC 
for its records. 

Construction Phase  

1. On at least a monthly basis, DSI shall review the progress of local hiring on each project to identify 
Contractors that are in apparent non-compliance with the local hiring goals. When such Contractors 
are identified, DSI shall initiate the following steps: 
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• Correspond with the General Contractor and any apparent non-compliant 
subcontractor(s) about issues with their local utilization/hiring and good faith efforts 
to reach the established goals. 

• If necessary, request the attendance of the General Contractor and the apparent non-
compliant subcontractors at the next scheduled meeting of the JMC to discuss the 
issues identified. For the meeting, an invitation will be extended to representatives of 
the construction trade in which the apparent non-compliance is identified, in order to 
help determine if local residents were/are available for dispatch to the Contractor. 

 
2. Meetings of JMC: DSI will schedule and chair monthly meetings of the JMC. As may be directed 

by the JMC, DSI may develop a settlement agreement whereby the Contractor commits to specific 
courses of action to cure any apparent noncompliance. If the terms of the settlement agreement are 
not met, the JMC will reserve the right to refer the matter to arbitration.  
 

3. DSI shall request from Contractors any missing documentation/information and certified payroll 
reports, as needed, or requested. 
 

4. As needed, DSI shall verify, through the Department of Industrial Relations Division of Apprentice 
Standards, the status of workers reported as apprentices, since all apprentices counted for local 
hiring goals must be enrolled in a state approved Joint Labor/Management Apprenticeship Training 
program. 
 

5. DSI shall periodically update the reporting system with subcontractor lists, Contractor information 
and other information, make changes to the local hire reports, and develop special reports as 
directed. 
 

6. DSI shall make Contractors aware of any CBOs that are involved in pre-apprenticeship training 
and the provision of supportive services as potential hiring resources.  
 

7. DSI shall work closely with the Unions and any applicable K-12 and community college 
construction academies, or related programs, to make staff and students aware of 
opportunities/training programs. 
 

8. DSI shall make available to the Unions a database of local residents, including District graduates, 
qualifying under the local hiring provisions of the PLA who may desire to enter the trades.  
 

9. DSI shall request, at least on a quarterly basis, and more often, if possible, that the signatory Unions 
report in accordance within any limits set by applicable labor law, the availability and 
dispatch/placement of qualifying apprentices and journeypersons.  
 

10. DSI shall work with the District/PM, the Unions, and the Contractors in conducting outreach 
activities to recruit and refer qualified Local Resident applicants for apprenticeship programs. 
 

11. DSI shall work with the Unions and designated pre-apprenticeship programs to promote graduates 
and enhance their entry into apprenticeship programs. 
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12. DSI shall attend monthly meetings of the local Apprenticeship Coordinating Association members 
to stay abreast of the availability, challenges, and opportunities in apprenticeship. Information/data 
collected from these meetings will be included in reports to the JMC.  
 

13. As applicable, DSI shall act as a liaison and resource to Contractors as well as District/ and PM 
staff regarding prevailing wages, EEO guidelines and Federal contracting laws as they apply to 
assigned areas of compliance regulation.  

Labor Relations Activities 

1. If necessary, DSI shall work with the various Unions to process grievances through the established 
and standardized dispute resolution procedures. 

2. DSI shall work with the Unions to ensure the dispatch of trained and skilled workers needed to 
ensure sound and timely construction of District PLA projects.  

3. DSI shall work closely with non-Union Contractors working under the PLA to ensure that those 
Contractors will be able to use both their “core” employees and, if applicable,  to integrate skilled 
Union members into their work crews.  

 

Dispute Resolution 

The PLA anticipates close cooperation between management and labor. One of the major objectives of the 
PLA is to ensure the completion of construction projects, economically and efficiently without work 
stoppages, delays, or interruptions. Should disputes arise, it is in the best interest of the parties to settle 
them at the Step I level. If the dispute is not settled at the Step I level, DSI shall assist in scheduling a Step 
II grievance meeting to hear and resolve the issue. Should the parties fail to resolve the grievance at the 
Step II, it shall be referred to Step III and then if unresolved, the matter may be referred to arbitration for 
resolution. DSI shall be involved with the parties in attempting to resolve the grievance at the lowest level 
possible and make every attempt to avoid arbitration.  

DSI has extensive experience in resolving disputes without them resulting in arbitration.  

Site Visits 

DSI shall conduct as needed sites visits to confer with Contractors’ field staff to review matters pertaining 
to meeting local hiring goals and any other issues of concern. If directed by District and/or PM staff, DSI 
will also make site visits to receive reports on safety programs initiated by the District. Site visits will be 
scheduled in advance with the Contractor’s supervisory personnel and will not interfere with project work. 
DSI staff will observe all visitor and security rules that pertain to District construction projects. Any and 
all site visits will be cleared through the appropriate District/PM personnel prior to implementing them. 

Meetings 

1. DSI shall prepare an agenda and record the minutes of all JMC meetings.  
2. DSI shall attend District/ and PM meetings as needed or directed. 
3. DSI shall attend pre-bid, pre-job, and pre-construction meetings held with District/PM staff and 

explain PLA requirements, as necessary. 
4. DSI shall attend construction progress meetings.  
5. DSI/ shall request and conduct PLA compliance review meetings with General Contractors, as 

needed. 
6. DSI shall attend District Board meetings as requested 
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Reporting 

1. DSI shall provide monthly and special reports, as requested, to the JMC and the District and /PM on 
all issues of concern for all projects covered by the PLA. Reports will provide an overview of local 
hiring compliance and summaries of data collected during field visits. 

2. DSI shall prepare and distribute agendas and meeting minutes for meetings of the JM\ and other 
meetings as needed or requested. 

3. DSI shall prepare and distribute agendas and meeting minutes of pre-bid, pre-job, pre-construction, 
JMC, and other PLA related meetings as needed or requested.  

4. Working with District and PM staff and the BTCCC, DSI shall prepare and deliver an Annual Report 
to the District’s School Board, along with any special reports, as requested.  

 

With the exception of the time limits for reports and meetings as identified above, the time to complete 
tasks after Notice to Proceed may vary greatly, depending on the ability to coordinate with the PM, the 
Contractor, the Unions and the JMC. To the extent possible, all-time challenges will be identified in 
monthly and special reports. 

**** 
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CERTIFICATE OF LIABILITY INSURANCE
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION
ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE
HOLDER. THIS CERTIFICATE DOES NOT AMEND, EXTEND OR
ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.      

AUTOMOBILE LIABILITY

ANY AUTO

ALL OWNED AUTOS

INSURERS AFFORDING COVERAGE

COVERAGES

CERTIFICATE HOLDER CANCELLATION

ACORD 25 (2001/08) © ACORD CORPORATION 1988

DATE (MM/DD/YYYY)

PRODUCER

INSURED

INSR 
LTR

SCHEDULED AUTOS

TYPE OF INSURANCE POLICY NUMBER

HIRED AUTOS

POLICY EXPIRATION
DATE (MM/DD/YY)

NON-OWNED AUTOS

LIMITS

GENERAL LIABILITY

GARAGE LIABILITY

EXCESS/UMBRELLA LIABILITY

WORKERS COMPENSATION AND
EMPLOYERS' LIABILITY

OTHER

DESCRIPTION OF OPERATIONS/LOCATIONS/VEHICLES/EXCLUSIONS ADDED BY ENDORSEMENT/SPECIAL PROVISIONS

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE THE

EXPIRATION DATE THEREOF, THE ISSUING INSURER WILL ENDEAVOR TO MAIL

AUTHORIZED REPRESENTATIVE

THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD INDICATED. NOTWITHSTANDING ANY
REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS CERTIFICATE MAY BE ISSUED OR MAY PERTAIN,
THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, EXCLUSIONS AND CONDITIONS OF SUCH POLICIES.
AGGREGATE LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSURER A:

INSURER B:

INSURER C:

INSURER D:

COMMERCIAL GENERAL LIABILITY

CLAIMS MADE OCCUR

ANY AUTO

EACH OCCURRENCE

COMBINED SINGLE LIMIT 
(Ea accident)

BODILY INJURY 
(Per person)

BODILY INJURY 
(Per accident)

PROPERTY DAMAGE 
(Per accident)

AUTO ONLY - EA ACCIDENT

OTHER THAN 
AUTO ONLY:

EA ACC

AGG

EACH OCCURRENCE

AGGREGATE

WC STATU-
TORY LIMITS

OTH-
ER

E.L. EACH ACCIDENT 

E.L. DISEASE - EA EMPLOYEE 

E.L. DISEASE - POLICY LIMIT

$ 

$ 

$ 

$ 

$ 

$

$ 

 

$ 

 

$ 

 

$

$ 

$

$ 

$ 

$ 

$

$ 

 

$ 

$ 

$

- INS025 (0108).05

INSURER E:

GEN'L AGGREGATE LIMIT APPLIES PER:

POLICY
PRO- 
JECT LOC

OCCUR CLAIMS MADE

DEDUCTIBLE

RETENTION $

DAYS WRITTEN NOTICE TO THE CERTIFICATE HOLDER NAMED TO THE LEFT, BUT

FAILURE TO DO SO SHALL IMPOSE NO OBLIGATION OR LIABILITY OF ANY KIND UPON THE

INSURER, ITS AGENTS OR REPRESENTATIVES.

ELECTRONIC LASER FORMS, INC. - (800)327-0545 Page 1 of 2

NAIC #

POLICY EFFECTIVE
DATE (MM/DD/YY)

ADD'L 
INSRD

DAMAGE TO RENTED
PREMISES (Ea occurrence)

MED EXP (Any one person)

PERSONAL & ADV INJURY

GENERAL AGGREGATE 

PRODUCTS - COMP/OP AGG

ANY PROPRIETOR/PARTNER/EXECUTIVE
OFFICER/MEMBER EXCLUDED?

If yes, describe under
SPECIAL PROVISIONS below

$

05/03/2024

(408) 224-4650     

Bill Corley Insurance Agency

PO Box 430

Vista CA 92085-    

Davillier-Sloan, Inc.

6321 Jerilynn Avenue

Richmond CA 94806-    

Und/W @ Lloyd`s of London

  /  /      /  /    

  /  /      /  /    

  /  /      /  /    

  /  /      /  /    

  /  /      /  /    

  /  /      /  /    

  /  /      /  /    

  /  /      /  /    

  /  /      /  /    

  /  /      /  /    

  /  /      /  /    

  /  /      /  /    

  /  /      /  /    

Professional PSM 0139938522 04/23/2024 04/23/2025 Limit 2,000,000

A Liability   /  /      /  /    Aggregate 2,000,000

  /  /      /  /    (Retention) 10,000

Consultants -  
 
Coverage subject to terms and conditions of the policy 

(   )    -         (   )    -         

Mt. Diablo Unified School District

1936 Carlotta Drive

Concord CA 94519-1397

010



ACORD 25 (2001/08)

DISCLAIMER

The Certificate of Insurance on the reverse side of this form does not constitute a contract between the issuing

insurer(s), authorized representative or producer, and the certificate holder, nor does it affirmatively or negatively

amend, extend or alter the coverage afforded by the policies listed thereon.

Page 2 of 2- INS025 (0108).05

IMPORTANT

If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. A statement on this

certificate does not confer rights to the certificate holder in lieu of such endorsement(s). 

If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an

endorsement. A statement on this certificate does not confer rights to the certificate holder in lieu of such

endorsement(s).



CERTIFICATE OF LIABILITY INSURANCE
DATE (MM/DD/YYYY)

05/03/2024
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE
HOLDER. THIS CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE
AFFORDED BY THE POLICIES BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE
ISSUING INSURER(S), AUTHORIZED REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.
IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATIONIS WAIVED,
subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does
not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER
NETWORK ONE INS & FIN SVCS INC
57150430
PO BOX 430
VISTA CA 92085

CONTACT NAME:

PHONE
(A/C, No, Ext):

(858) 569-8100 FAX
(A/C, No):

E-MAIL ADDRESS:

INSURER(S) AFFORDING COVERAGE NAIC#

INSURER A :  Sentinel Insurance Company Ltd. 11000

INSURED

DAVILLIER-SLOAN
6321 JERILYNN AVE
RICHMOND CA 94806-4241

INSURER B :

INSURER C :

INSURER D :

INSURER E :

INSURER F :

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE
TERMS, EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR
LTR

TYPE OF INSURANCE ADDL
INSR

SUBR
WVD

POLICY NUMBER POLICY EFF
(MM/DD/YYYY)

POLICY EXP
(MM/DD/Y YYY)

LIMITS

A

COMMERCIAL GENERAL LIABILITY

X 57 SBA EN6587 07/25/2023 07/25/2024

EACH OCCURRENCE $2,000,000
CLAIMS-MADE X OCCUR DAMAGE TO RENTED

PREMISES (Ea occurrence)
$1,000,000

X General Liability MED EXP (Any one person) $10,000
PERSONAL & ADV INJURY $2,000,000

GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $4,000,000
POLICY PRO-

JECT X LOC PRODUCTS - COMP/OP AGG $4,000,000
OTHER:

A

AUTOMOBILE LIABILITY

57 SBA EN6587 07/25/2023 07/25/2024

COMBINED SINGLE LIMIT
(Ea accident)

$2,000,000
ANY AUTO BODILY INJURY (Per person)
ALL OWNED
AUTOS

SCHEDULED
AUTOS BODILY INJURY (Per accident)

X HIRED
AUTOS X NON-OWNED

AUTOS
PROPERTY DAMAGE
(Per accident)

UMBRELLA LIAB
EXCESS LIAB

OCCUR
CLAIMS-
MADE

EACH OCCURRENCE

AGGREGATE

DED RETENTION $
WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY
ANY
PROPRIETOR/PARTNER/EXECUTIVE
OFFICER/MEMBER EXCLUDED?
(Mandatory in NH)
If yes, describe under
DESCRIPTION OF OPERATIONS below

N/ A

PER
STATUTE

OTH-
ER

Y/N E.L. EACH ACCIDENT

E.L. DISEASE -EA EMPLOYEE

E.L. DISEASE - POLICY LIMIT

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

Those usual to the Insured's Operations. Coverage is primary and noncontributory per the Business Liability Coverage Form SS0008, attached to this
policy. Mt. Diablo Unified School District, and its officers, officials, employees, and volunteers, but only as required by a valid written contract, are an
additional insured per the Business Liability Coverage Form SS0008, attached to this policy.
CERTIFICATE HOLDER CANCELLATION
Mt. Diablo Unified School District
1936 CARLOTTA DR
CONCORD CA 94519-1358

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED
BEFORE THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED
IN ACCORDANCE WITH THE POLICY PROVISIONS.
AUTHORIZED REPRESENTATIVE

© 1988-2015 ACORD CORPORATION. All rights reserved.
ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD
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