The District proposes no changes to the following articles:

Article 1:
Recognition

Article 3:
District Rights and Duties

Article 4:
Organizational Rights

Article 5:
Overtime
Article 7:
Personal Necessity Leave

Article 8:
Religious Observance
Article 9:
Union Leave
Article 10:
Bereavement Leave

Article 11:
Improvement of Health Leave

Article 12:
Industrial Accident or Illness Leave

Article 15:
Official Appearance and Jury Leave
Article 13:
Maternity Leave

Article 14:
New Parent Leave

Article 16:
Family Care Leave
Article 17:
Military Leave

Article 18:
Sick Leave
Article 20:
Employee Expenses and Materials

Article 21:
Medical Examination

Article 23:
Personnel Files
Article 24:
Application
Article 25:
Savings Clause

Article 26:
Safety

Article 27:
Summer School Employment

Article 28:
Organizational Security

Article 29:
Grievance

Article 30:
Shop Stewards
Article 31:
Hours of Work

Article 32:
Vacation
Article 33:
Holidays

Article 34:
Discipline

Article 39:
Career Development
Article 40:
Salary Administration
The District proposes updating the following articles:

Article 2 – Coverage
Update classifications as approved by the Board of Education

Article 43 – Term

Update to reflect new contract agreement

Update date for Successor Agreement proposals

Appendix A – Salary Schedule

Update to reflect salary agreements

The District proposes modifying the following articles:
Article 6 – General Terms Respecting Leaves of Absence

Explore options for an employee returning from leave to seek/accept a position in a lower classification.  The lower classification shall become the employee’s new classification.
Article 19 – Mileage

Update Article 19 to adjust District’s mileage reimbursement rate concurrently with Internal Revenue Service mileage reimbursement rate adjustment timelines.

Article 22 – Evaluation

Explore establishing probationary period as a specific number of days worked rather than a specific number of months.
Discuss evaluating permanent unit members on a school year timeline rather than an anniversary date schedule.
Article 35 – Layoff Procedure

Discuss adding language which would provide bumping and rehire criteria for part-time and full-time employees.

Article 36 – Promotion
Review interview procedures.  
Consider convening a preliminary interview team only when there are more than five (5) candidates who are deemed qualified by the initial testing process.
Article 37 – Reclassification

Clarify that the Director of Personnel forwards his/her recommendation to the Superintendent, not directly to the Board of Education.

Clarify that the decision of the Director of Personnel for those reclassification requests that are not forwarded to the Superintendent is final.

Article 38 – Transfer
Finalize alternatives for posting transfer opportunities.

Articles 41 and 42
District wishes to develop a total compensation (including active and retiree benefits) package which meets both parties’ interest.
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