
Classified Personnel BP 4217.3 

LAYOFFIREHIRE 

The decision to eliminate classified positions for reasons of lack of work or lack of funds is 
reserved by the Governing Board. When such a decision necessitates layoff of classified 
personnel, the Board shall empower the Superintendent to implement layoff procedures. 
Layoff and subsequent rehire procedures shall be in accordance with appropriate Education 
Code sections. 

Legal Reference: 

Policy 

EDUCATION CODE 
45101 Definitions 
45103 Classified service in districts not incorporating the merit system 
45105 Positions under various acts not requiring certification qualifications; classification 
45113 Rules and regulations for classified service in districts not incorporating the merit system 
45114 Layoff and reemployment procedures; definitions 
45115 Layoff: Reinstatementjrom service retirement 
45117 Notice of layoff due to expiration of specially funded programs or bona fide reduction or 
elimination o/service 
45286 Limited term employees 
45297 Right to take equivalent examination while employee in military service 
45298 Reemployment and promotional examination preference of persons laid off; voluntary 
demotions or reductions in time 
45308 Order of layoff and reemployment; length of service 
45309 Reinstatement of permanent noncertified employees after resignation 
UNITED STATES CODE. TITLE 38 
4301-4307 Veterans' Reemployment Rights 
COURT DECISIONS 
San Mateo City School District v. Public Employment Relations Board (1983) 33 Cal.3d 850,866 
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