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Budget Timeline, Jan - June 2021
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❏ January 2021
❏ 2021-22 Governor’s Proposed Budget
❏ 2021-22 Preliminary Enrollment Projections

❏ February 2021
❏ 2021-22 Staffing & Budget Assumptions
❏ Staffing/Layoff Actions reviewed

❏ March 2021
❏ 2020-21 Second Interim Report
❏ Staffing Considerations

❏ April 2021
❏ 2021-22 Budget Development Updates

❏ May 2021
❏ 2021-22 Governor’s May Revise
❏ Third Interim Report

❏ June 2021
❏ 2021-22 Budget Adoption



California School District 
Financial Reporting Requirements
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◻ California Education Code requires districts submit 
interim reports ot the County Office of Education twice a 
year

◻ Completed using the Standardized Account Code 
Structure (SACS)

◻ Offers projections for the remainder of the 2020/2021 
school year

◻ Multi year projections for the next two fiscal years

◻ Requires Governing Board approval and certification



Financial Reporting Certifications
4

There are three types of certification based on the multi-year 
projections at each reporting period (AB 1200)

Positive Certification ~ District can meet its financial 
obligations for the current and two subsequent years.

Qualified Certification ~ Borderline, may not meet financial 
obligations during one of the three years of the MYP.

Negative Certification ~ Cannot meet financial obligations 
in two or more of the three years as shown by negative fund 
balance, insufficient Reserves for Economic Uncertainty.



Factors Used for Budget Development 
& Multi-Year Projections
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Multi Year Projections (MYP) & Assumptions
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❏ Cost of Living Adjustment (COLA) is proposed at 3.84% 
only on LCFF (1.5% elsewhere for 21/22, then drops to 
1.28% in 22/23 and 1.61% in 23/24)

❏ The annual step & column increase of 1.5% a year plus the 
impact of the CPI puts us at expense increases of about 4.5% 
a year

❏ Enrollment calculations in 2022-23 will include a reduction 
of 908 students (hold harmless until 2022-23 for LCFF only)

❏ Average daily attendance stays flat at 94.8%



MYP & Assumptions (cont.)
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❏ Unduplicated pupil count funding is 47.8% for 2020-21 
but drops to to 46.9% in 2021-22, then increases to 47.1% 
in 2022-23 (3 year average calculation)

❏ STRS and PERS increase significantly in 2022-23 

STRS (20/21=16.15%, 21/22=15.92%, 22/23=18.00%)

PERS (20/21=20.70%, 21/22=23.00%, 22/23=26.30%)

❏ Health benefits increase 10% annually (could be higher)

❏ Indirect cost increases from 1.47% in 2020-21 to 3.76% in 
2021-22 and 2022-23



Multi Year Projections (with one time, as of 4/30/21)
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Multi Year Projections (without one time, as of 4/30/21)
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Cash Flow Precise Details
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Cash Flow 
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Third Interim Review
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The Contra Costa County Office of Education does 
not require a certification for our Third Interim
We are required to turn in only an updated cash 
flow and a Multi Year Projection as of April 30, 
2021
FCMAT is conducting a Fiscal Health Risk Analysis 
that will provide more insights into systems and 
practices
We continue working with Fiscal Advisor Mike 
Berg, consultant assigned by CCCOE


